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At Ami Lifesciences, we
have decided to use UN
Sustainable development
Goals as a reference for
all our Business
Practices

The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States in 2015, provides a shared blueprint for peace
and prosperity for people and the planet, now and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which are an

urgent call for action by all countries - developed and developing

- in a global partnership. They recognize that ending poverty and other

deprivations must go hand-in-hand with strategies that improve health and education, reduce inequality, and spur economic growth — all while
tackling climate change and working to preserve our oceans and forests.



https://sdgs.un.org/2030agenda
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» To Educate and develop poor, economic backward class child for
their education and development contributed to “Padmavati
Education Trust” who work for aim to develop and support poor,
economic backward class child (~1100 Childs) for their education
and development and provide daily food and snacks to under
privileged Childrens, mainly of daily wagers and labors and have
paid more than 17 Lac INR

« Ami life sciences complies to all social and welfare statutory
requirements and guidelines by Government follow Minimum wages
act 1948, Employee compensation act (amendment) 2017, Payment
of bonus act 1965, to decent work and economic growth of the
employees

* We have paid to traffic department of Vadodara to provide
compensation, food, training to staff of traffic brigade

+ We have financially supported to the Vadodara traffic department to
Education & compensation for the staff of the Vadodara traffic
department
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AMI LIFESCIENCES

« To Educate and develop poor, economic
backward class child for their education and
development and reduce the level of poverty,
Ami Lifesciences Pvt Ltd have done The
Smart Anganwadi Transformation Project in Padra
Taluka is a collaborative initiative by United Way
of Baroda

DECENT WORK AND INDUSTRY, INNOVATION
ECONOMIC GROWTH AND INFRASTRUCTURE

* The five selected Anganwadi Centers were found
to be in severely dilapidated condition, lacking
adequate infrastructure, sanitation, and safe
spaces for children. Despite repeated applications
and appeals by local authorities, these centers
were excluded from government renovation and
development schemes, leaving them
underserved and neglected. Recognizing this
urgent need, Ami Lifesciences took the initiative
to transform these centers—ensuring that
children from marginalized communities receive
the  nurturing, secure, and stimulating
environments required for their holistic
development and foundational learning
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SCIENCE LAB INAUGURATION AT £
KHARAKHADI SCHOOL AMI LIFESCIENCES

On 3rd August 2024, we proudly inaugurated a Smart School
Classroom and a Mini Science Lab at Karkhadi High School. This
initiative aims to enhance the learning experience for students,
providing them with better access to educational tools and resources.
We also distributed education kits to support students.
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AMI LIFESCIENCES

On 25th October 2024 we distributed education kits to children, ensuring
they have the necessary tools to pursue their education with confidence.
Total 800 plus kits were distributed.

DECENT WORK AND INDUSTRY, INNOVATION
ECONOMIC GROWTH AND INFRASTRUCTURE




Ami Lifesciences feed to more than 1600 plus
people (including daily wagers) everyday full meal
in our canteen at a highly subsidized rate.

We ensure the nutrition requirement through
complete meal confirmed by dietitian complying to
dietic nutrition standard.

We have sponsored and distributed higher
productivity saplings of Mango and Lemon to the
farmers of Vadodara to poor farmers

We have donated to “Indraprasth nu Rasodu” to
provide complete — hygienic and nutritious meals
to underprivileged at subsidized rates

We have donated a meal van to “Akshay Patra”
foundation which leads the efforts to provide
daily meals to school Childrens free of cost
https://www.akshayapatra.org/
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https://www.akshayapatra.org/

AMI LIFESCIENCES

* Ami Lifesciences with collaboration SSG

00D HEALTH Hospital organized blood donation camp
for employees whereby more than 250

AND WELL-BEING

employees donated blood.

* Six monthly full body medical check ups
' are regularly performed for company
and contractual employees

e Ami Lifesciences team was a main
sponsor of Vadodara International
Marathon and we also had more than

500 of our employees and their families
participate in the marathon

*  We organize Meditation and yoga
classes for our teams regularly to ensure
that mental wellbeing is also managed




GOOD HEALTH
AND WELL-BEING

GLIMES of aw LHIFES(‘:IE‘NCES
BLOOD
DONATION CAMP

* On 16th December 2024,
we organized a blood
donation camp at our factory
in collaboration with SSG.
This initiative aimed to
support local hospitals and
save lives by promoting the
importance of blood donation
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Ami Lifesciences looks for opportunities for contribution for well
beings of society by way of education. Company has built digital
smart classes at high school & primary school of Village Karakhadi in
2023-24,

We also collaborated with the MS University of Baroda to develop |
digital infrastructure for their professional courses

To Educate and develop poor, economic backward class children and
their education and development , we financially support “Padmavati
Education Trust” who work for aim to develop and support poor,
economic backward class child for their education and development.

To educate & train the students, we are providing opportunity to new
students from colleges for apprenticeship in our company




QUALITY Awareness Session On Environment Social &

EDUCATION _ Governance |

for near by V|IlagersH Irlgernal & External Stake  Awiuresciences
olders

Glimpse of ESG Awareness Training Session
for all employees interna stake holders. This
training is designed to enhance our
understanding of Environmental, Social, and
Governance principles and how they impact
our work and the company directly indirectly
associated stake holder's life.

Roles & Responsibility of stake holder &
company for sustainability



QUALITY GLIMPSE OF ONLINE-OFFLINE BLENDED
EDUCATION ESG AWARNESS TRAINING SESSION
FOR SUPPLIRES, VENDORS & CUSTOMERS

o
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AMI LIFESCIENCES

Glimpse of Online ESG Awareness Training Session for
Suppliers, Vendors & Customers.

Program emphasized on: ,
- Understanding ESG principles P————— —

- Rights of external & internal stake holders . gamsssn@~ 0G0 E - m.1.8
- Qur organization's ESG goals and commitments

- Strategies for effective ESG implementation DP RK sD DP
- Opportunities for stakeholder involvement == 0 e =
- Q&A session for your inputs and concerns : 5 2 . = ,
=y ===m [ e ot 4 = o [r om e 1]
RN JIL ZL PS S
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E;’JEL{T‘;,,N Awareness Session On Environment Social & ‘:
Governance AMI LIFESCIENCES
- for near by villagers, Internal & External Stake
' holders
o R

We, Ami Lifesciences Pvt. Ltd. Educate
the nearby village people through the
different awareness session on Fire,
Safety as well as Human Rights.

The training covered various topics,
including how to prevent fire hazards,
what to do in case of a fire &
emergency, and basic firefighting
techniques, human rights, etc.

We believe that educating the
community will help ensure everyone's
safety & human rights.




QUALITY
EDUCATION

DECENT WORK AND
ECONOMIC GROWTH

GLI M PSE ESG AMI LIFESCI;NCES
INTERNAL TEAM
MEET-UP

* Glimpse ESG Internal Team
meet-up to share ideas and
discuss the key improvement
areas for our Environment, Social,
and Governance initiatives, future
planning and align our strategies
to enhance our impact in these
crucial areas.
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* Our team attend the technical
workshop for India based Supplier:
Process Safety organized by PSCI
(Pharmaceutical Supply Chain
Initiative) India Team.




QUALITY GENDER ) e PARTICIPATE in EVENT,
EDUGATION EQUALIY il EXTERNAL WORKSHOPS, A

.' i SEMINARS & MEETINGS to " oo iENeES
align SDG goals

8 DECENT WORK AND REDUCED Our team (External & Internal stake holder including female) attended the Event
ECONOMIC GROWTH 10 INEQUALITIES “Health care innovation & sustainable business leaders’ roundtable meeting”

organized by UN Global Compact Network India @ Ahmedabad, Gujarat, India to
empower with knowledge and skill set with this event.

‘I These events aim to bring together businesses, governments, and other
stakeholders to address health-related challenges and promote sustainable
practices within the healthcare sector.

Key aspects of UNGC's work in this area
* Focus on Health and Well-being

e Action Platforms

e Sustainable Business Practices

* Innovationin Healthcare

* Alignment with SDGs

* Global Compact Principles




RESPONSIBLE
FOLCATION GENDER | VAU PARTICIPATE in EVENT, EXTERNA

WORKSHOPS, SEMINARS &  awi Lremeimces

I!ﬂ MEETINGS to align SDG goals

We have encouraged our internal & external stakeholder
DECENT WORK AND including female and done Quality education work for them.
8 ECONOMIC GROWTH 10 ::‘EE“UCE“ R"Nnmém?j‘%:'; We promote gender equality through encouraging female to
QUALITIES join this event
Make our team knowledgeable for ideas on responsible
consumption & production.

Decent work we done with join this event for our
stakeholders.




GENDER
EQUALITY

AMI LIFESCIENCES

WOMEN
DEVELOPMENT

*  Ami Lifesciences policies and practices including
the recruitment, training, performance
management system, compensation do not
discriminate between gender, caste and
nationality. We are an equal opportunity employer

*  We are having active works committee platform
where we have social dialogue between worker
and management where we have predefined
agendas and Gender Equality, and we review the
same with special management attention through
this platform.

*  Special celebration to empower them.

e  Special infrastructure and facility, Dedicated seat in
company bus facility, separate woman canteen,
separate washroom facility with female
housekeeping team,

*  Special female nurses for female medial check up
and medical issues at our facility.

*  We facilitate day working hours for female.



GENDER

DECENT WORK AND EQUALITY
ECONOMIC GROWTH

i

WOMEN DEVELOPMENT

« WOMEN'S MARATHON ON 15TH DECEMBER
2024 to promote gender equality, to empower
woman, encouraging women’s health through
sports and fitness

* We proudly supported & participated in
WOMEN’S MARATHON.

.

AMI LIFESCIENCES

GOOD HEALTH
AND WELL-BEING



AMI LIFESCIENCES
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WOMEN DEVELOPMENT

* We promoted the recruitment for female gender in some of the department where
earlier males only there. Such as purchase department 01 female candidate recruited.

ef (e "'qum//r

* Last year we hired total 32 number of female for our organization.

; nfodamilifescences.com
* We at Ami Life sciences Pvt Itd taking initiative for Women empowerment &
Development.

* As part of this, We have form woman committee meeting and meeting is scheduled GENDER

at frequency of every months EQUA”TY

*  Women day celebration

* Specialized education course sponsorship for woman employees including board of
directors

* We also celebrate International Women’s Day to highlight the contribution of gender
in our business success and sustainability




Facilities for Women Employees at workplace t

AMI LIFESCIENCES

Women Empowerment Program

GENDER
We believes that empowering women at the workplace means giving them the freedom to gain new EQUALITY

skills, and gain autonomy. Women empowerment is created when the strengths that women bring to
the workplace are accepted and used.

Our company organize many events and programs to promote women empowerment such as
celebration of women’s day, safety competition, participation in external events etc.

Our L&D department conduct regular POSH awareness sessions for women employee to promote a
healthy and positive workplace culture.

21



Facilities for Women Employees at workplace

AMI LIFESCIENCES
Educational Benefit

GENDER
EQUALITY

We believes that by connecting women with experienced mentors and sponsors, they can gain the support,
guidance, and advice they need to succeed in their careers. Educational sponsorship programs can also help to
break down gender stereotypes and promote diversity and inclusion in the workplace.

We provide sponsorship for education to promote women empowerment. We have sponsored MBA program to
one of our women employee to help her to enhance her skills and knowledge.

= Dr. D.Y. Patil Vidyapeeth,Centre For Online Leaming -
DP [ J Fees Payments
Dr. D. Y. PATIL VIDYAPEETH. PUNE
(DEEMED 10 BE UNIVERSITY) Ly y— Tutal o PV —— Recwiph A Primt
CENTRE FOR ONLINE LEARNING Y11 Dmeter: Feedeontny; || Moty Aol L w3 3200
1 1§ Yan o am v e
b 3 D000 00
] 20000 00
. a4 W00 o
TetalAllocated 10000 Tom 5500000
DU Papmenm Gateway HETT, MPS RTGA; DD
Gender: Female
Programme: Master of Business =TsoR a Ve

Terms & Caniition

Administration
Batch: MBA Online - Jan 2023

F*117077 1 e

Sebecr -
Noe, ( narve thrisstibe iman the teries & inresiiens lar umbne Setvmiel aod el

rmvecte uf payrrien sebectond by you
o INIere is 4 Plet) tromeaction, Dhease walt fur ot beaat 2 hosirs bhefoes initisting

Director

new tramacton

Sant Takarmm N , Pimpei, Pone - 411018
Maharashtra, India

* 1T arvount B Dean Soducied o pous Dard acoownt, pheese il us yous
fxarseyction dhetylte on pevinstent "
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CLEAN WATER
AND SANITATION

* We have developed Toilet block for
good sanitation as well as RO water
plant for filtered drinking water in
schools at Karakhadi.

* We have donated to Vanvasi Vikas
Nigam Trust for developing toilet
blocks for improving sanitation at
remote areas of the Vadodara region




A

Ami life sciences follow Minimum wages DECENT WORK AND _ SRARERS
act 1948, Employee compensation act ECONOMIC GROWTH :
(amendment) 2017, Payment of bonus . m

act 1965 to promote decent work and ’ ..”lrl;‘

economic growth of the employees

We have created Research and
development facility where more than
200 scientist work on various spectrum
of pharmaceutical research, including
basic research.

Works Committee platform we provided
for social dialog between worker and
management to  have  collective
agreement.

We are monitoring pay gaps for women,
man and diables.



INDUSTRY, INNOVATION
AND INFRASTRUCTURE

2

AMI LIFESCIENCES

Ami life sciences facilities including plants and R
& D Facility are in compliance with the global
standards of Environment, health, safety and
sustainability to drive business growth.

We have created state of the art facility for
research and development with all latest
equipment and machinery for promoting
innovation.

We have calculated our carbon footprint for all
three scope 1, 2, and 3. for further planned to
achieve target Net ZERO in 2050.

We have installed the solar facility as part of
renewable energy resource for our facility.



1 REDUCED

INEQUALITIES A
S AMI LIFESCIENCES
4d=) WALK-IN INTERVIEW A
- IN ANKLESHWAR AMI LIFESCIENCES
s o oy S ey
Chemical « Batch start-up activity,
+ We at Ami Lifescieces Pvt Itd Reducing T St
inequality, promotina diversity, and L e
providina all people with the opportunity I =
to reach their full potential is not only the ‘ Aoy ooy
riaht thina to do. We adhere to follow our | | TR
policy and taraet of our social aovernance (I T o
policy. As well as specific policy on edgual e Gy s,
opportunity in career and professional - | ol
development of emplovees as well as @Xﬁ:‘f:f&%‘:‘;?;ﬁ;‘"m Date 06" Apr, 2024
durina recruitment phase to retirement ot i o e
phase of employee. R

- We are providing special facilities to
disables

- We are recruiting the team without
discriminations.



1 REDUCED 3rd-year students of Chemical Engineering from DDU visited our manufacturing

INEOUA““ES premises at Karakhadi. )
\ ool
Students got a great opportunity to witness production processes and operations 3
A and have practical industrial experience. AMI LI FESC' ENC ES

#amilifesciences #industrialvisit #chemicalengineering

(=)

v

 Ami life sciences follow Minimum wages act
1948, Employee compensation act
(amendment) 2017, Payment of bonus act
1965, to decent work and economic growth of
the employees

« We are providing training and development
opportunities to all our employees to improve
their skill and knowledge, so they move up the
value chain and improve their chances for
higher compensation

« We organize lot of community events to
ensure that all our employees and local
communities get a common platform to interact
and celebrate together the diversity !




AMI LIFESCIENCES

* Ami life sciences celebrated
Safety week to encourage,
educate and trained to company
and contractual employees for
road safety, person safety, home
safety, etc.

* We have provided the training on
different subjects like first aid,
emergency response, hazop

study, etc through external as
well as internal faculties

* We have celebrated World
Environment day to motivate
and educate our employees and
families




PRI A

AND PRODUCTION O bj GCtive . AMI L;FESCIgNCES
Renewable Energy Use & Reduce GHG
Emission

2025-26

1 CLIMATE
2024-25

ACTION

2023-24

2022-23
0.0%

x Solar power project has been done and started using Renewable Power from February 2024 and 13.25% renewable energy we have used for our
manufacturing in year 2023-24. We have proposed our new solar power plant and target to achieve 50% renewable energy for the year 2024-25.
&®

We lend our support for affordable and clean energy by providing Roof top solar energy facility in schools at Karakhadi
£# We also are very conscious and compliant organization when it comes to waste disposal and consumption of natural resources, including water

'K We use our treated sewage wastewater in our facility and reducing the freshwater consumption.

29



Fuel Saving, Reduction in Air Emission - GHG

Photographs of New Buses with Ladies & Disable Person Dedicated seat

Diesel Consumption Reduced in Year April 2023 - March 2024 through High Fuel-
Efficient Buses 40327 (liter)

Identify the nearby vendor with Green fuel supplying vehicle and service started
from Vadodara. Other supplier's vehicle changed form petrol to CNG Ecofriendly
fuel. Reduced the carbon emission.

Based on assessment, it maximum output from same equipment evaluated and
batch size increased for mentioned product. Through this approximately same
electrical energy used and increase production.

40% Reduce Raw material consumption by reusing Recovered input material in
process with new Identified products

12

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

L

AMI LIFESCIE

NCES




CLIMATE ,
ACTION AMI LIFESCIENCES

* Carbon tower installation done in which VOC absorption carbon filled and
vent taken up to safe height with VOC installation. So, there is no such escape
of VOC in open climate and we got odour free working area at plant. See
attached photographs of the Carbon Tower and VOC detector.

* Online Continuous Emission Monitoring System established to prevent Air
pollution due to emission of Particulate Matter, Sulphur Oxide (SOX),
Nitrogen Oxide (NOX) possible to control. Attached here Report of Third-
party post installation of System.

* We have provided renewable energy - Solar plant facility in schools of
Karakhadi village.

* We are in advance discussion with a Green Energy company to commission
green energy electricity generation plant for our manufacturing assets. The
same will be finalized by next financial year.

* To create awareness of environment and garner support of all we have
sponsored one of our employees - Mr. Siva Suryan for 10000 km cycling from
from extreme north, east south and west of India and spread awareness




Carbon tower installation done in which VOC absorption carbon filled and vent taken up to safe
height with VOC installation. So, there is no such escape of VOC in open climate and we got
odour free working area at plant. See attached photographs of the Carbon Tower and VOC
detector.

Online Continuous Emission Monitoring System established to prevent Air pollution due to
emission of Particulate Matter, Sulphur Oxide (SOX), Nitrogen Oxide (NOX) possible to control.
Attached here Report of Third-party post installation of System.

During Selection process of Boiler, we have selected technology where we can save natural
resources by selecting fuel manufactured from wastages, “Bio-Fuel (Briquette)”. (Mentioned data
for year actual consumption)

100% Packaging designed for easy dismantling & recyclability to reduce environmental impacts
from product end of life

Aworennes aguins! CUMATE CHILEY
~
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AMI LIFESCIENCES

Estimated radms of
. the catchment -
260 maters.

* We, Ami Life science Pvt Ltd have provided rainwater harvesting
system in nearby villages. In year 2023-24, we harvest 7450 m3 in
2023-24

* Last year we have done water audit to improve our water
handling practices.

1 LIFE * We are performing API contained test in treated water and
maintained ZERO API level in treated water.
BELOW WATER s

* We are maintaining all parameter of treated water as per
government limit.

* We are maintained to used recycle water in operation to reduce
fresh water as per target.

BRI 1P IAL o) WAT LK

FCIVROE STRUCTIRE
‘ﬁﬂtlnﬂl VILLAGE e
-V W

* We are performing bioassay test for our treated water and
complying the same.
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AMI LIFESCIENCES

Biodiversity & Carbon
Absorption

Green Belt Development &
Carbon Absorption

* We Ami Lifesciences have
supported cause of maintaining
cleanliness and hygiene across our
communities and cities by
sponsoring “Swachta Run” in
partnership with Vadodara

Marathon where more than 40 0 S e LIFE
Thousand people participated for 5 , i B o 15 ON LAND
Kms run Ly 4 s :

* We have planted total 3235 nos.
of trees to absorb CO2 emission.



* We at Ami Lifesciences Pvt Ltd, promote peaceful and inclusive societies for sustainable development, ‘

provide access to justice for all and build effective, accountable and inclusive institutions at all levels. A
_ _ AMI LIFESCIENCES
* We developed system for Labour human rights and get SA8000, as well as have done external audit from

authorized third party for social, ethical practices from M/s Glowlity consultant.

* We constitute the works committee to have social dialogue between management and workers to offer
the platform to have agreement on Labour human rights, ethics, environment and safety conditions of our
facility. Through this listen their voice and taking actions accordingly.

* Company code of conduct established and implemented horizontally.

* Based on compliances of ethics legal regulation practices policies are implements, and monitoring are

performed.

* Based on that in Year 2023-24 organization identified following performance:

e Zero Corruption cases observed 1 6 PEACE, JUSTICE
AND STRONG

e Zero Child / Forced labor cases

* identified

INSTITUTIONS

14
o

o Zero Discrimination / Harassment
 cases identified

e Zero Human trafficking cases

Zero Money Laundering cases




PARTNERSHIPS
FOR THE GOALS
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AMI LIFESCIENCES

* We Ami Life science Pvt Ltd taken membership in UNGC — United
Nation Global Compact to aligned our goal for sustainability.

* We are committed to SBTi-Science based target initiatives

* We have invested in in CSR other than mentioned here through
United Way of Baroda

* We associated with NGOs works for areas of sustainability
* Yuvalaya Charitable trust

* United way of Baroda

* Society of Physically handicap

* Vadodara Marathon

* Indraprastha Foundation
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CLIMATE
ACTION

DECENT WORK AND
ECONOMIC GROWTH

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

EMPOWER STAKE Awi LIFESCIENCES
HOLDER

SUPPLIER TRAINING,

AUDIT & ASSESSMENT

* Empower, educate & aligned the the
supplier or external stake holder through
ESG awareness session & ESG Audit

* Ideas for Climate action & how it can
be executed to support climate
change

* Responsible consumption &
production practices

* Actions can be done for sustainable
cities and communities

* Decent work done through audit their
existing practices and recommended
for SDGs initiative aligned practices to
drive the business



| I 3 Frmns GLIMPSE OF &

EMPOWER STAKE HOLDER AMI LIFESCIENCES
SUPPLIER TRAINING, AUDIT & ASSESSMENT

DECENT WORK AND
ECONOMIC GROWTH




AMI LIFESCIENCES

UNGC Member

1 PARTNERSHIPS )
FOR THE GOALS

Certificate of Participation

THIS IS TO CERTIFY THAT

AMI LIFE SCIENCES PVT. LTD.

IS AN ANNUAL BUSINESS PARTICIPANT OF
UN GLOBAL COMPACT NETWORK (INDIA)




SBTi Commitment

SCIENCE PARIRLI QROAZAT

BASED <9 ’mo,
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COMMITMENT SELECTION

By signing this Commitment Letter, our organization indicates an intent to join the growing group of |
leading corporations that are setting emissions reduction targets in line with what climate science |
says is necessary. By doing so, we recognize the crucial role the business community can play in
minimizing the risk ciimate change poses to the future of our planet.

Thereby, | am pleased to confirm that | AMI LIFE SCIENCES PVT.LTD, ]is
committing to:

OSet near-term science-based emissions reduction targets in line with the SBTi Criteria

and Recommendations, and submit them to the SBTi for validations within a maximum of 24
months.

We acknowledge that our commitment will be recognized on the SBTI website as well as on our
partner websiles at We Mean Business. Companies who are paticipants of the UN Global Compact

will also be recognized on |he UNGC webpage.

In addition, to align with the most ambitious aim of the Paris Agreement and 1o what science dictates
is necessary 10 reduce the destructive impacts of climate change on human sociely and nature - to
reach net-zero global emissions by 2050 at the latest in order to lim# global warming to 1.5°C - my
company is committing to:

ESet net-zero targets, including a long-temm science-based tar et: My company commits
10 set leng-term science-based targets to reach net-zero value chain GHG emissions by no
later than 2050 in line with the SBTi Net-Zero Standard and submit & for SBTi validation within
a maximum of 24 months, By committing to set a net-zero target, | also acknowledge that my
company will join the Race to Zero campaign 345

Nearderm science-based targets are 5-10 year GHG mitigation targets in line with 1.5°C pathways.

Net-zero science-based targets are long-term targets that show companies how much they must
reduce value chain emissions 1o align with reaching net-zero at the global or sector level in eligible
1.5°C pathways by 2050 or sooner. The SBTI defines the state of net-zero emissions for companies
as reaching a state of no impact on the climate resulting from the organization's GHG emissions

Reaching a status of science-based net-zero emissions Impées the following two conditions:

/ ™ SCENCE PANTRLE ORGARE A
7\ (“\.;['p -
/N ASE - . A
N ARGETS X ) i 5 warin 8’
K, Y, TARGE < CDP { i oy XG0
oy A » " N L e ] — INSTHIUTE

= Achieving a scale of value chain emissions reductions consistent with the depth of abatement
at the point of reaching global net-zero in pathways that imit warming to 1,5°C with no or low
overshool

« Neutralizing the impact of any source of any residual emissions by permanently removing an
equivatent volume of atmospheric CO 8

Visitthe SBTi Nel-Zero webpage and review the Net-Zero Standard for more information. For financial
institutions, the approach to net-zero emissions targets across the value chain is being developed.

Sign the commitment

Please reqisler online, sign this document, and retusn a signed copy to
commitmenls@sciencebasedtargets.org. The SBTi reserves the right to carry out due diligence
reviews before accepting and publishing commitments.

This SBTI commitment lelter can be signed by any organization representative, but the commitment
application form requires the contact details of a managerial level point of contact In the organization.

Once this commitment letter is processed and you have received formal confirmation aver email, your
organization will be recognized as "Committed” on the SBTi website and the partner websites of UN
Global Compact and We Mean Business. Organizations committing {o set a net-zero target will also
be added to the UNFCCC Race to Zero website provided the organizations are eligible to join at this
time.
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Interesting innovations on display at MakerFest
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l Ami Lifesciences Pvt. Ltd.

"Once a blood donor, always a lifesaver.”

Ami Lifesciences organizes Blood Donation Camp in collaboration with SSG
Hospital, Vadodara.

Every drop of blood donated is a ray of hope for those fighting battles we cannot
comprehend. Blood donation not only saves lives but also helps our bodies in
weight loss, reduces the risk of heart attack and cancer, and helps to maintain a
healthy liver.

We respect and recognize the incredible generosity of blood donors worldwide.

Today, more than 250 employess have come forward and supported this noble
cause. Our beloved Chairman and Managing Director Shri Girish Chovatia and Shri
Chaitanya Zala (MLA - Padra) have also joined us in gracing this occasicon by
motivating all the donors.

#amilifesciences #ssghospital #blooddonationcamp
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AMI LIFESCIENCES
Faculty of Pharmacy

The Maharaja Sayajirao University of Baroda
(Accredited Grade A+ by NAAQ)
Kalabhavan Campes, Vadodara - 390 001, INDIA
P (+91-265] 2434187 dean-ph acin
wwwmsubarodaacin
Twate: Xy
To,
Mr. Girish Chovati
OMD
Aml Life Schences
Vododara,
On behall of the Faculty of Phanmacy at The Mahamja Sayajimio University of Barada, |
would fike o extend our heartfelt gratitude for yoar g lonation, Yoar support means
a great deal 1o us @nd will have a significant impact on cer academic and resesrch endeavors. n O rS e I I l e n
Your comtribution will enable us 10 enh our educational progr pport student .
mitintives, and further our research effosts in the field of pl v. Your i 1w D eta I I S
dvancing education and h is truly dable, and we ane h d to have your
suppart.
We are excited about the opy ities that this donation will create for our stadenss and

Tacudty. und we look forwand 1o strengthening our pastocrship with Ami Life Sclemces in the
fiature. Your penerosity will help us continue to excel in our mission of providing guality
education and conducting cutting-edge rescarch in the fleld of phamacy.

Once again, thank you for your generosity and belief 30 our work. Your donation will make n
Insting difference in the lives of our stodents and the ad of p 'y education at

our university,

Warm regands

Dean
Faculty of Pharmacy |
The Malsaraja Sayajirso Uiversity of Banods
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BAPCT Sanchalit o trustieg o £-2375 Anmedabad)
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BAPS 1. Shree T. M. Vadodariya Medical Center 3, St L. J. A. Shah Dispeanary
[{AcogyamSanadaf| 2. Sheee H, C. Ganihi Hanpital 4. Smit, K, R. Desai Children Hospital

il Pramukh Swami Health Care AMI LIFESCIENCES
2

mmc.omm.wm.w-mw. PH - 02840-252004 / 09898965601

To,

The Board of Directors

Ami Uife Science Private Limited
Vadodara

Dear Mr. Birju Mistry

It was 30 nice of you to have donated Rs. 11 lakhs to our Pramukh Swami
mam.aaudlmdsmmmﬂummbpﬂm
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heartfelt thanks to you.

onourpm.ltwewmuudm'-bmvw.viemdomheﬂwm"““ Details
us,

Sincerely yours,

-<&" M <
Mr. Chitranjen Mehta
Authorised Signatory

1l Arogyam Sarvada ||



From: HT Patel <htpatel@yuvalay.org>

Sent: Tuesday, February 14, 2023 1:04 PM

To: Girish Chovatia <girish.chovatia@amilifesciences.com>
Cc: Birju Mistry <birju.mistry@amilifesciences.com>
Subject: Highlights: Maker Fest Vadodara 2023

Dear Girishbhai,
The 5th mega-edition of Maker Fest Vadodara 2023 was very successful.

Two days of event on 28-29 Jan 2023 showcased creative innovations of 60 Makers from the areas of technology (hardware & software), education, environment, art, physiotherapy, pure sciences,
pharmacy, agriculture and artisans and witnessed 9000+ visitors. These teams were selected from 300+ entries after a rigorous selection process by the selection committee.

The inauguration was done at the hands of dignitaries Mr. Hiranmay Mahanta, CEO i-Hub Gujarat & Dr. Subroto Das, Padma Shri Recipient & founder of Lifeline Foundation and they both were
a source of an inspiration to all the Maker Teams and the audience.

Few key highlights of the event include:

§ An engaging Panel Discussion with Purple Docs startup founders

§ An inspiring session by Shark Tank India participants — The founders of Julaa Automation to share their humble journey from Farmers to Innovators.

§ Aworkshop on career counselling from a psychology perspective by clinical psychologist Sumit Ghosal

§ Live string-art workshop across 2 days with live audience by “The center for creative learning from IT Gandhinagar”

§ Open Mic Jam session and engaging performances which brought everyone together in the evening. The Tod-Fod-Jod Annual event by Vadodara Innovation Council was celebrated on day 1.

The Valedictory and Award Function dignitaries were Mr. Kartikey Hariyani, Founder & CEO of Charge+Zone and Mr. Samir Shah, Director at chain of comprehensive eye clinics. 24 Maker teams

received awards in silver and gold categories along with Special recognitions with prize amount totalling to INR 2.5 lakhs.

The eventwas verywell recognized and covered by leading media houses and newspapers such Times of India, Divya Bhaskar, GujaratSamachar, Sandesh, News18, Spark Today, VNM, Yugantar,

Our Vadodara, etc.
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The success of the event is exemplified from the following Insights shared by esteemed guests, mentors, industry experts and visitors:

Many projects ware at an adh d stage of p ypes. The Makers” sariousness to take thair projects to the naxt level was visible. Makers were discussing a lot and engaging with the
audience which refiects their Intention to grow 8s entrepreneurs in future. Their maturity of discussing startup terminologies, commercial viability, remalning sustainable and scale up plans at
such o young age was lauded by many visitors,

+ The projects were evenly spread across various disciplines and not focused on technology alone, which is sean as a healthy sign for the innovation ecosystem,
+  The owerall acceptability of projects was such that a few evangelists and entreprenaurship incubation organizations expressed their interest for funding and supporting the founders.

One of the volunteers, received 2 spot-offers for jobs by visiting indusatry leaders due to the sincere efforts he was putting in which was visible to each and everyone.
Maker Community movement - The ultimata purpose of Maker Fest Vadodara found its meaning when a 2020 Maker Fest art category winner prepared memento for the guests this year.
We thank you for your support.
Regards,
HT Patal
Managing Trustee
Yuvalay Charitable Trust
Ph no: 9974051555/ 8141194949
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THANK YOU




