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The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States in 2015, provides a shared blueprint for peace 

and prosperity for people and the planet, now and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which are an 

urgent call for action by all countries - developed and developing - in a global partnership. They recognize that ending poverty and other 

deprivations must go hand-in-hand with strategies that improve health and education, reduce inequality, and spur economic growth – all while 

tackling climate change and working to preserve our oceans and forests.

At Ami Lifesciences, we 

have decided to use UN 

Sustainable development 

Goals as a reference for 

all our Business 

Practices

https://sdgs.un.org/2030agenda


• To Educate and develop poor, economic backward class child for 
their education and development contributed to “Padmavati 
Education Trust” who work for aim to develop and support poor, 
economic backward class child (~1100 Childs) for their education 
and development and provide daily food and snacks to under 
privileged Childrens, mainly of daily wagers and labors  and have 
paid more than 17 Lac INR

• Ami life sciences  complies to all social and welfare statutory 
requirements  and guidelines by Government follow Minimum wages 
act 1948, Employee compensation act (amendment) 2017, Payment 
of bonus act 1965, to decent work and economic growth of the 
employees

• We have paid to traffic department of Vadodara to provide 
compensation, food, training to staff of traffic brigade

• We have financially supported to the Vadodara traffic department to 
Education & compensation for the staff of the Vadodara traffic 
department



• To Educate and develop poor, economic
backward class child for their education and
development and reduce the level of poverty,
Ami Lifesciences Pvt Ltd have done The
Smart Anganwadi Transformation Project in Padra
Taluka is a collaborative initiative by United Way
of Baroda

• The five selected Anganwadi Centers were found
to be in severely dilapidated condition, lacking
adequate infrastructure, sanitation, and safe
spaces for children. Despite repeated applications
and appeals by local authorities, these centers
were excluded from government renovation and
development schemes, leaving them
underserved and neglected. Recognizing this
urgent need, Ami Lifesciences took the initiative
to transform these centers—ensuring that
children from marginalized communities receive
the nurturing, secure, and stimulating
environments required for their holistic
development and foundational learning

EDUCATE & REDUCE POVERTY 



SCIENCE LAB INAUGURATION AT

KHARAKHADI SCHOOL

On 3rd August 2024, we proudly inaugurated a Smart School

Classroom and a Mini Science Lab at Karkhadi High School. This

initiative aims to enhance the learning experience for students,

providing them with better access to educational tools and resources.

We also distributed education kits to support students.



EDUCATION KIT DISTRIBUTION

On 25th October 2024 we distributed education kits to children, ensuring

they have the necessary tools to pursue their education with confidence.

Total 800 plus kits were distributed.



• Ami Lifesciences feed to more than 1600 plus 
people (including daily wagers) everyday full meal 
in our canteen at a highly subsidized rate.

• We ensure the nutrition requirement through 
complete meal confirmed by dietitian complying to 
dietic  nutrition standard.

• We have sponsored and distributed higher 
productivity  saplings of Mango and Lemon to the 
farmers of Vadodara to poor farmers

• We have donated to “Indraprasth nu Rasodu” to 
provide complete – hygienic and nutritious  meals 
to underprivileged at subsidized rates

• We have donated a meal van to “Akshay Patra” 
foundation which leads the efforts   to provide 
daily meals to school Childrens free of cost 
https://www.akshayapatra.org/

https://www.akshayapatra.org/


• Ami Lifesciences with collaboration SSG 
Hospital organized blood donation camp 
for employees whereby more than 250 
employees donated blood. 

• Six monthly full body medical check ups 
are regularly performed for company 
and contractual employees 

• Ami Lifesciences team was a main 
sponsor of Vadodara International 
Marathon and we also had more than 
500 of our employees and their families 
participate in the marathon

• We organize Meditation and yoga 
classes for our teams regularly to ensure 
that mental wellbeing is also managed 



GLIMES of 
BLOOD
DONATION CAMP

• On 16th December 2024, 
we organized a blood 
donation camp at our factory
in collaboration with SSG.
This initiative aimed to 
support local hospitals and 
save lives by promoting the 
importance of blood donation



• Ami Lifesciences looks for opportunities for contribution for well
beings of society by way of education. Company has built digital
smart classes at high school & primary school of Village Karakhadi in
2023-24.

• We also collaborated with the MS University of Baroda to develop
digital infrastructure for their professional courses

• To Educate and develop poor, economic backward class children and 
their education and development , we financially support “Padmavati 
Education Trust” who work for aim to develop and support poor, 
economic backward class child for their education and development.

• To educate & train the students, we are providing opportunity to new 
students from colleges for apprenticeship in our company



Glimpse of ESG Awareness Training Session
for all employees interna stake holders. This
training is designed to enhance our
understanding of Environmental, Social, and
Governance principles and how they impact
our work and the company directly indirectly
associated stake holder's life.

Roles & Responsibility of stake holder &
company for sustainability

Awareness Session On Environment Social & 
Governance

for near by villagers, Internal & External Stake 
holders



GLIMPSE OF ONLINE-OFFLINE BLENDED 
ESG AWARNESS TRAINING SESSION 

FOR SUPPLIRES, VENDORS & CUSTOMERS

Glimpse of Online ESG Awareness Training Session for
Suppliers, Vendors & Customers.

Program emphasized on:  
- Understanding ESG principles
- Rights of external & internal stake holders  
- Our organization's ESG goals and commitments  
- Strategies for effective ESG implementation
- Opportunities for stakeholder involvement  
- Q&A session for your inputs and concerns



Awareness Session On Environment Social & 
Governance 

for near by villagers, Internal & External Stake 
holders

We, Ami Lifesciences Pvt. Ltd. Educate
the nearby village people through the
different awareness session on Fire,
Safety as well as Human Rights.

The training covered various topics,
including how to prevent fire hazards,
what to do in case of a fire &
emergency, and basic firefighting
techniques, human rights, etc.

We believe that educating the
community will help ensure everyone's
safety & human rights.



GLIMPSE ESG 
INTERNAL TEAM 
MEET-UP 



EXTERNAL 
WORKSHOPS, 
SEMINARS & 
MEETINGS 

• Our team attend the technical 
workshop for India based Supplier: 
Process Safety organized by PSCI 
(Pharmaceutical Supply Chain 
Initiative) India Team.



PARTICIPATE in EVENT, 
EXTERNAL WORKSHOPS, 

SEMINARS & MEETINGS to 
align SDG goals

Our team (External & Internal stake holder including female) attended the Event 
“Health care innovation & sustainable business leaders’ roundtable meeting”  
organized by UN Global Compact Network India @ Ahmedabad, Gujarat, India to 
empower with knowledge and skill set with this event.

These events aim to bring together businesses, governments, and other
stakeholders to address health-related challenges and promote sustainable
practices within the healthcare sector.

Key aspects of UNGC's work in this area
• Focus on Health and Well-being
• Action Platforms
• Sustainable Business Practices
• Innovation in Healthcare
• Alignment with SDGs
• Global Compact Principles



PARTICIPATE in EVENT, EXTERNAL 
WORKSHOPS, SEMINARS & 

MEETINGS to align SDG goals

We have encouraged our internal & external stakeholder
including female and done Quality education work for them.
We promote gender equality through encouraging female to
join this event
Make our team knowledgeable for ideas on responsible
consumption & production.
Decent work we done with join this event for our
stakeholders.



WOMEN 
DEVELOPMENT

• Ami Lifesciences policies and practices including 
the recruitment, training, performance 
management system, compensation do not 
discriminate between gender, caste and 
nationality. We are an equal opportunity employer

• We are having active works committee platform 
where we have social dialogue between worker 
and management where we have predefined 
agendas and Gender Equality, and we review the 
same with special management attention through 
this platform.

• Special celebration to empower them.

• Special infrastructure and facility, Dedicated seat in 
company bus facility, separate woman canteen, 
separate washroom facility with female 
housekeeping team,  

• Special female nurses for female medial check up 
and medical issues at our facility.

• We facilitate day working hours for female.



WOMEN DEVELOPMENT

• WOMEN'S MARATHON ON 15TH DECEMBER 
2024 to promote gender equality, to empower 
woman, encouraging women’s health through 
sports and fitness

• We proudly supported & participated in 
WOMEN’S MARATHON. .



WOMEN DEVELOPMENT
• We promoted the recruitment for female gender in some of the department where 

earlier males only there. Such as purchase department 01 female candidate recruited.

• Last year we hired total 32 number of female for our organization.

• We at Ami Life sciences Pvt ltd taking initiative for Women empowerment & 
Development.

• As part of this, We have form woman committee meeting and meeting is scheduled 
at frequency of every months

• Women day celebration

• Specialized education course sponsorship for woman employees including board of 
directors

• We also celebrate International Women’s Day to highlight the contribution of gender 
in our business success and sustainability
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Facilities for Women Employees at workplace

Women Empowerment Program

We believes that empowering women at the workplace means giving them the freedom to gain new 
skills, and gain autonomy. Women empowerment is created when the strengths that women bring to 
the workplace are accepted and used.
Our company organize many events and programs to promote women empowerment such as 
celebration of women’s day, safety competition,  participation in external events etc.
Our L&D department conduct regular POSH awareness sessions for women employee to promote a 
healthy and positive workplace culture.
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Facilities for Women Employees at workplace

Educational Benefit

We believes that by connecting women with experienced mentors and sponsors, they can gain the support, 
guidance, and advice they need to succeed in their careers. Educational sponsorship programs can also help to 
break down gender stereotypes and promote diversity and inclusion in the workplace.

We provide sponsorship for education to promote women empowerment. We have sponsored MBA program to 
one of our women employee to help her to enhance her skills and knowledge. 



• We have developed Toilet block for 
good sanitation as well as RO water 
plant for filtered drinking water in 
schools at Karakhadi.

• We have donated to Vanvasi Vikas 
Nigam Trust for developing toilet 
blocks for improving sanitation at 
remote areas of the Vadodara region



• Ami life sciences follow Minimum wages
act 1948, Employee compensation act
(amendment) 2017, Payment of bonus
act 1965 to promote decent work and
economic growth of the employees

• We have created Research and
development facility where more than
200 scientist work on various spectrum
of pharmaceutical research, including
basic research.

• Works Committee platform we provided
for social dialog between worker and
management to have collective
agreement.

• We are monitoring pay gaps for women,
man and diables.



• Ami life sciences facilities including plants and R 
& D Facility are in compliance with the global 
standards of Environment, health, safety and 
sustainability to drive business growth.

• We have created state of the art facility for 
research and development with all latest 
equipment and machinery for promoting 
innovation.

• We have calculated our carbon footprint for all 
three scope 1, 2, and 3. for further planned to 
achieve target Net ZERO in 2050.

• We have installed the solar facility as part of 
renewable energy resource for our facility.



• We at Ami Lifescieces Pvt ltd Reducing
inequality, promoting diversity, and
providing all people with the opportunity
to reach their full potential is not only the
right thing to do. We adhere to follow our
policy and target of our social governance
policy. As well as specific policy on equal
opportunity in career and professional
development of employees as well as
during recruitment phase to retirement
phase of employee.

• We are providing special facilities to
disables

• We are recruiting the team without
discriminations.



• Ami life sciences follow Minimum wages act
1948, Employee compensation act
(amendment) 2017, Payment of bonus act
1965, to decent work and economic growth of
the employees

• We are providing training and development
opportunities to all our employees to improve
their skill and knowledge, so they move up the
value chain and improve their chances for
higher compensation

• We organize lot of community events to
ensure that all our employees and local
communities get a common platform to interact
and celebrate together the diversity !



• Ami life sciences celebrated 
Safety week to encourage, 
educate and trained to company 
and contractual employees for 
road safety, person safety, home 
safety, etc.

• We have provided the training on 
different subjects like first aid, 
emergency response, hazop 
study, etc through external as 
well as internal faculties

• We have celebrated World 
Environment day to motivate 
and educate our employees and 
families



Objective: 
Renewable Energy Use & Reduce GHG 
Emission
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Solar power project has been done and started using Renewable Power from February 2024 and 13.25%​ renewable energy we have used for our 
manufacturing in year 2023-24. We have proposed our new solar power plant and target to achieve 50% renewable energy for the year 2024-25.

We lend our support for affordable and clean energy by providing Roof top solar energy facility in schools at Karakhadi

We also are very conscious and compliant organization when it comes to waste disposal and consumption of natural resources, including water

We use our treated sewage wastewater in our facility and reducing the freshwater consumption.

0.0%

2.7 %

13.25 %

59.0% (Proposed) 2024-25

2022-23

2023-24

2025-26
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Diesel Consumption Reduced in Year April 2023 - March 2024 through High Fuel-
Efficient Buses 40327 (liter) 

Identify the nearby vendor with Green fuel supplying vehicle and service started 
from Vadodara. Other supplier's vehicle changed form petrol to CNG Ecofriendly 
fuel. Reduced the carbon emission.

Based on assessment, it maximum output from same equipment evaluated and 
batch size increased for mentioned product. Through this approximately same 
electrical energy used and  increase production.

40% Reduce Raw material consumption by reusing Recovered input material in 
process with new Identified products

Fuel Saving, Reduction in Air Emission - GHG

Photographs of New Buses with Ladies & Disable Person Dedicated seat



• Carbon tower installation done in which VOC absorption carbon filled and 
vent taken up to safe height with VOC installation. So, there is no such escape 
of VOC in open climate and we got odour free working area at plant. See 
attached photographs of the Carbon Tower and VOC detector.

• Online Continuous Emission Monitoring System established to prevent Air 
pollution due to emission of Particulate Matter, Sulphur Oxide (SOX), 
Nitrogen Oxide (NOX) possible to control. Attached here Report of Third-
party post installation of System.

• We have provided renewable energy - Solar plant facility in schools of 
Karakhadi village.

• We are in advance discussion with a Green Energy company to commission 
green energy electricity generation plant for our manufacturing assets. The 
same will be finalized by next financial year.

• To create awareness of environment and garner support of all we have 
sponsored one of our employees - Mr. Siva Suryan for 10000 km cycling from 
from extreme north, east south and west of India and spread awareness



• Carbon tower installation done in which VOC absorption carbon filled and vent taken up to safe
height with VOC installation. So, there is no such escape of VOC in open climate and we got
odour free working area at plant. See attached photographs of the Carbon Tower and VOC
detector.

• Online Continuous Emission Monitoring System established to prevent Air pollution due to
emission of Particulate Matter, Sulphur Oxide (SOX), Nitrogen Oxide (NOX) possible to control.
Attached here Report of Third-party post installation of System.

• During Selection process of Boiler, we have selected technology where we can save natural
resources by selecting fuel manufactured from wastages, “Bio-Fuel (Briquette)”. (Mentioned data
for year actual consumption)

• 100% Packaging designed for easy dismantling & recyclability to reduce environmental impacts
from product end of life



• We, Ami Life science Pvt Ltd have provided rainwater harvesting 
system in nearby villages. In year 2023-24, we harvest 7450 m3 in 
2023-24

• Last year we have done water audit to improve our water 
handling practices.

• We are performing API contained test in treated water and 
maintained ZERO API level in treated water.

• We are maintaining all parameter of treated water as per 
government limit.

• We are maintained to used recycle water in operation to reduce 
fresh water as per target.

• We are performing bioassay test for our treated water and 
complying the same.



Biodiversity & Carbon 
Absorption 
Green Belt Development & 
Carbon Absorption

• We Ami Lifesciences have 
supported cause of maintaining 
cleanliness and hygiene across our 
communities and cities by 
sponsoring “Swachta Run” in 
partnership with Vadodara 
Marathon where more than 40 
Thousand people participated for 5 
Kms run  

• We have planted total 3235 nos. 
of trees to absorb CO2 emission.



• We at Ami Lifesciences Pvt Ltd, promote peaceful and inclusive societies for sustainable development, 
provide access to justice for all and build effective, accountable and inclusive institutions at all levels.

• We developed system for Labour human rights and get SA8000, as well as have done external audit from 
authorized third party for social, ethical practices from M/s Glowlity consultant. 

• We constitute the works committee to have social dialogue between management and workers to offer 
the platform to have agreement on Labour human rights, ethics, environment and safety conditions of our 
facility. Through this listen their voice and taking actions accordingly. 

• Company code of conduct established and implemented horizontally.

• Based on compliances of ethics legal regulation practices policies are implements, and monitoring are 
performed.

• Based on that in Year 2023-24 organization identified following performance: 

• Zero Corruption cases observed

• Zero Child / Forced labor cases 

• identified

• Zero Discrimination / Harassment 

• cases identified 

• Zero Human trafficking cases 

• Zero Money Laundering cases 



• We Ami Life science Pvt Ltd taken membership in UNGC – United 
Nation Global Compact to aligned our goal for sustainability.

• We are committed to SBTi-Science based target initiatives

• We have invested in in CSR other than mentioned here through 
United Way of Baroda

• We associated with NGOs works for areas of sustainability

• Yuvalaya Charitable trust

• United way of Baroda

• Society of Physically handicap

• Vadodara Marathon

• Indraprastha Foundation



EMPOWER STAKE 
HOLDER 
SUPPLIER TRAINING, 
AUDIT & ASSESSMENT

• Empower, educate  & aligned the the 
supplier or external stake holder  through 
ESG awareness session & ESG Audit

• Ideas for Climate action & how it can 
be executed to support climate 
change

• Responsible consumption & 
production practices

• Actions can be done for sustainable 
cities and communities

• Decent work done through audit their 
existing practices and recommended 
for SDGs initiative aligned practices to 
drive the business



GLIMPSE OF
EMPOWER STAKE HOLDER 
SUPPLIER TRAINING, AUDIT & ASSESSMENT



UNGC Member



SBTi Commitment



Endorsement 
& 

News paper 
Coverage



Endorsement 
Details



Endorsement 
Details



Endorsement 
Details
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Endorsement 
Details



THANK YOU


